Health Benefits and Wellness Program

(HBWP)

TPA-agnostic and offer plans for both self-insured
and fully-insured hospitals.

Anthem.

Encourage your employees to use your Additional program benefits

s . .
hospital’s in-house and in-network services . cystomer service professionals will guide

employees to domestic usage
Gain access to reporting information, including:

Offer a plan that encourages your employees

to use your hospital’s in-house and in-network .
services. The Health Benefits and Wellness + Benefit benchmarking — blinded comparison
Program (HBWP) provides employee benefit plans of benefits with competing hospitals.
with a multi-tiered network. - Utilization reporting — easily compare
inpatient, outpatient and professional usage
Works seamlessly with your own broker

and third-party administrator (TPA) .

Designed to meet your needs, HBWP plans offer you

on a relative basis to other hospitals.
Domestic utilization reporting — for a
comparison between domestic utilization
proven flexibility. HBWP programs are broker and

and peer facilities handled properly.

Your hospital’s self-
insured network

Discounted access to
Anthem Blue Cross’s
provider network of
over 62,000 doctors
and specialists, 90% of
the state’s hospitals,
and 400+ acute care
hospitals

Discounted services off
the Anthem Blue Cross
rates at quaternary

and tertiary hospitals

including:
« USC
« UCLA

« UCIrvine
« UC San Diego

Discounted access to
services provided by
other HBWP hospitals
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