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Workplace Violence 
Impact in Healthcare

5-12X More likely than any other industry 
in US

92% Healthcare workers have experienced 
or regularly witness violence

70% Behavioral health workers will be 
assaulted this year

$6.6M Hospital Average Nurse turnover cost



Safety, flexibility, and work environment are 
top priorities for surveyed nurses



Strategic Drivers for Weapons Detection



Hospital’s Risk Assessment for
Weapons/Magnetometers Should Include:

EXTERNAL / ENVIRONMENTAL 
FACTORS:

1) Hospital Location & Demographics

2) Civil Disturbance Risks

3) Concentric Crime Rates within 1-5 
Miles distance from Hospital

4) Types of Crime

5) Prevalence of Weapons in the 
Hospital’s  Community 



Conducting a Comprehensive Risk Assessment

1

Begin with a thorough 
evaluation of current 
security measures and 
potential vulnerabilities:​

2

Identify Entrances 
Requiring Screening: 
Assess all public access 
points to determine where 
weapons detection is 
necessary.​

3

Evaluate Existing 
Security Infrastructure: 
Review current detection 
devices, staffing, and 
training programs.​

4

Assess Physical Layout: 
Determine if space 
constraints exist that may 
affect the installation of 
detection devices.​

5

Review Incident History: 
Analyze past security 
incidents to identify 
patterns or areas needing 
improvement.



Engaging Stakeholders

• Key Stakeholders: - Facilities and engineering - Security and compliance teams 
(Legal, Risk, Quality)

- Hospital leadership, including 
Human Resources

•Will your hospital require 
employees to go through weapons 
detections?  If so, will start times 
be changed, or will discipline for 
tardiness and violations need to 
be altered?  A conversation with 
HR can answer some of these 
questions.

Employee exemption: A provision 
permitting a hospital to exclude 
current hospital employees or 
health care providers who enter a 
hospital wearing an identification 
badge bearing their name and title 
from undergoing weapons 
detection screening



Weapon Detection Technology: 
Is it effective and how does it work



Deploying the Right Detection Modality



Operational Considerations
• Policy and Procedure

• Prohibited Items

• Refusal to be searched and 
EMTALA implications

• Delay in Care

• What to do with found weapons

• Testing and calibration



Assign Trained Personnel:



Recommendations



Questions?
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